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HELP WANTED

r

ciencted ajur metropo.atan areas during August 1935

" the Latwr Departicent’s Women's Buresu and BES, was to determine the
Y g tages in these 000 upatione, sné from those taets to develm Eabie
Froplevir ent offices wn the seiected aress wete requested to Webeit FERIiatic ;
narrative analyses of the labor market situstion according tcg_ﬂuq,ifor‘m _Nr‘nrﬂu 'fﬁ‘tl‘ﬁ%i'ﬂ
TR Al e e 3

. THas study is based ol these sTes teppris suppirmented by dutn froie the Do
g efal Education, Public Health'Service, Puraau of Labor Satistics and othor sow
. _ . . v P

e following arean prrticipated in the servey: Los Angeles and San Frenciseo-Onkla ‘
Dienew ry Guto Hartdard, Cunn., Washington, D, C.. Miami, Flag Atlents, Ga.; WG g

Cinacanapolis, Indl Lowmsyville, Ky.i, New Urleans, La..
w1 fPaui. Minn,. Kansss City snd st. Louis, Mo, News
e innet, and Cleveland, Omo; Okimhorne Gy, Okls.:
o iraliaw and Houston, Texas, Salt Lake City, Utah,
3., The Teports (D most cases related to the emtire

D panwd., These aress srcount for more than one~third

ODAY, a young woman with a high

school diploma and the ability to oper-

ate a typewriter with reasonable pro-
t:¢ iency [aces a rosy lapbor market. And
it she can also take shorthand, competition
‘ot her services in most of our metro-
;olitan areas is keen, The labor market
ior secretaries, stenographers, and typists
.« a sellers’ market--it has been for some
1;me, and no significant easing of the
.hortages appears in sight.

These are the salient facts to emerge
rrom a Bureau of Employment Security
survey of the labor market for secre~
+1r1es, stenographers, and typists, con-
facted in August 1955, in 31 important ’

ront nffice recruitment experience, sug-
i wwnted hy other local information, pro-
wced a dominant theme of “shortage”

; {he Bureau of Enployment Secunity, in cooperation with it affy
| wmercies, undertook a survey of the labor market for wecretaries, W%M‘.M

. tarden,:

R i i e
- State employroent Security 1
Y Py R ‘m G, gl

. The object of the survay, W&NM” 3
sure and extent of or -

ety

..am‘ b %

Cakit
o

Balt.more, Md.; Boston, Mass,i - b
rk, N. 1. Bufialo and New York, N
Puruand, Oreg.: Piladelpkie sl ey
. hmond, Va.; Seattie, #ash.i's ia
labor miarket ares containing esch of the
of the poumyy's nossgricalurativ

The causes of the shortage and its degree
vary from area to area, Among the causes
are the insufficient number of young people
taking training in these {ields; high labor
turnover resulting from women leaving the:
labar market to assume family responsi-
bilities; employer specifications (particu
larly age) and worker preferences that
make the matching of openings and appli
cants more difficult; and, finally, the
attractions of competing activities, such.
as factory employment. R

Substantial and continued demon
characterises the labor market for séére

' aphers, and typists in ‘ares
after » tt'Is a demand which, accord~""
ing to most reporting areas, has been: .1
rising almost siasdily for a decade. It ‘
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+ i« bard to f1l]l even in periods of
" any employment,

There is no current count of the
;umber of employed secretaries, steno- ,
praphers, and typists. According to the
Census of Population, there were 1,589,000
~mployed in these occupations 1n 1950;
aimaost 95 percent were women. Between
1740 and 1950, employment in this field of
work-increased 50 percent--double the
rate of gain for all occupations.

In 1950, secretaries, stenographers,
and typists comprised 2.8 percent of total
employment, as compared with 2,4 percent
in 1940. In the large urban centers, the
ratios run higher as might be expected.
The proportion of such employment in sur-
veyed areas ranged from 3.0 percent in
Buffalo to 8.6 percent in Washington, D. C.

The abundance of job opportunities is
evidenced by the fact that in local offices
of all the surveyed areas, openings in
these occupations comprise a far higher
proportion of all openings than would
appear to be warranted by the incidence of
employment in these fields. To take a
dramatic example, one-fourth of all non-
agricultural jobs available in the San
Francisco-Oakland local offices at the be-
ginning of August were for secretaries,
stenographers, and typists while these
workers were 4.5 percent of employment
{in 1950)., Although the gap was narrower
in other areas, it was wide enough to be
impressive. Openings {n the selected occu-
pations comprised anywhere from 6 to 20

percent of all jobs available in local of-
fices; in Washington the corresponding
ratio was 32 percent, but many of the
stenographer vacancies were Government
overseas positions. The ratio of secre-
tary-stenographer-typist unfilled openings -
to all unfilled openings at the end of the
month tended to be even higher because
placement experience was not as favorable
for these jobs as for many others,

This evidence is supported by the ex-

P78-04718A002200240004-9

1n the survey. Private commercial schools
and junior colleges have overwhelmingly
more jobs to fill than graduates to place.
Private placenfent agencies indicate a
simllar story--many openings, few appli-
cants.” In most big city newspapers, the
help-wanted columns are replete with job
offers; in same they account for a majority
of the help-wanted ads.

Typists penig $ Most Numerous;
Steno Jobs Harder to Fﬂl

During- August. the demlnd. as re-
flected by local office job orders, was
greater for typists than for stenographers
and secretaries in all areas except
Washington and Salt Lake City. In the ag-
gregate, opernings for typists totaled .
11,900 and were abundant in all k’pafth!c
areas. Somewhat under 4,000 typist phce-—
ments were made during the month. Thus,
an average of only | out of 3 openings was
filled, and this was greater placement suc-
cess than was achieved on the average with
either stenographers or secretaries. Six
areas were more successful in placing
secretaries, one--Milwaukee~-in placing
both secretaries and stenographers.

The ratio of placements to openings
for typists varied tremendously--from a
low of 13 percent to a high of 70 percent.
In 9 areas, placements ranged up to 25
percent of openings; in 17--from 26 to 50
percent; in 5--from 51 to 70 percent.

Although typistis openings are more
numerous, orders for stenographers are
much harder to fill. The 31 reporting
areas could muster only 1,500 placements
for 7,500 openings in August, a ratio of 1
job filled by the local offices for every 5
openings available.

Again there was considerable varia-
tion in the ability of local offices to fill
jobs. Hard-pressed Washington, where
stenographers are very scarce, could fill
only 3.4 percent of its jobs, while New
Orleans had much less trouble and filled
about two-thirds of its openings. In sum-

perience of other placement agencies cited

26

mary, 20 areas filled up to a fourth of
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their stenographer openings; another 10
from one-fourth to one-half; and New
Orleans alone filled more than one-half,

Openings for secretaries were con-
siderably fewer in number, with many
areas reporting that this type of position
is frequently filled by promotion, thus re-
stricting the number of vacancies that
reach the open labor market. About 800
placements were made compared with
some 2,900 openings available in surveyed
areas during August, or & ratio of about 3
out of 10 jobs filled. ’ -

A comparison of placements and
openings for these occupations with place-
ments and openings for all nonagricultural
occupations shows that jobs for secte-""
taries, stenographers and typists are more
difficult to fill in most surveyed areas.

In every area, relatively fewer openings
for stenographers were filled than for all
occupations during August. In many cases,
the difference in placement success was

‘very marked., In only one area were

placements of typists relatively higher,
compared with openings, than all nonag-
ricultural placements. Three areas re-
ported a higher ratio of placements to
openings for secretaries, but in two of
them the figures were too small to be of
real significance,

Unfilled Openings Are
High At Efa oll Month

The relationship between unfilled
openings at the end of August and total
openings available during the month com=~
plements the data on placements. As '
might be expected the ratios of unfilled
jobs to total jobs listed in the local offices
were high, further supporting the evidence
of shortages of secretaries, stenographers,
and typists. In all areas combined, they
averaged 40 percent for typists, the same
percent for secretaries, and 50 percent
for stenographers, There was consider-~
able variation among areas. Those areas
which had greater placement success
tended to report a relatively smaller

W S SR e R T

B i St LE
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Py
Stenegrepher transcribsng Aer shorthand
notes: (phates couriesy Streyar College) |
R PR AN c s Vg
volumna of openings unfilled sAdhe end of .
the mounth, and vice versa. The correls- "
tion, howsver, was not very close and it
was nat‘%gémpldlly consistemt,

What c;itdl the Shoruu‘l )

e

Why is the demand so great? The
survey was conducted during August when
demands in the clerical fisld axe usually
in a summer lull, when many jobs are
filled by temporary student workers, and
when s new supply of high school graduates
has become available. Yet only a few
areas--Milwaukee, Cincinnati, and New
Orleans--indicated even a temporary dip
in demand. And almost all expected &
pickup in demand as achools reopened, In
the majority of the surveyed areas, there
were more openings for these sccupations -
by the end of August than there were at the
begindl‘- o ' oy

Unquestionably, the high lavel of eco-
nomic activity calls for expansion in this
field of work as in others; a few areas
consider this the dominant factor in the
expanding needs for such workers, In
these areas, shortages are not s§ marked
or long-standing as in others. In most
places, this is not the whole story by any
means. Demand has been sustained (per-
haps not at the highest, but at a very high
level) even during periods of ecomomic
setback. T e . ' "21
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S m&)«ﬁtﬂmy hlg,} lnd has risen briskly, it is,
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Lol s i reased disproportion-

,~rs report that the caliber of
. w etenagranters and typiuts is
¢ 1ollows that it takes
workers *o tyr'. out a given amount
l.owered standards have been
.nal uifices Legan to
te st stenographic apphcants for shorthand
at a ratdBf 60 words per minute, Former-
"{w the l&ent speed tested was 80 words a

nute,

St e =tTOorn Wl

& ork.

Pnioca, o b,

Admi(ting that demand has been con-

3 mobt gifes: “whity supply has failed to-
,«d a4t !q“éemand. Entry-level prohcxency
' hers and typists can be ac-
: % school. Salaries are rela=;
tne!y gnod*ﬂ}lours are regular for most '
pr~itions;-a 5-day workweek is common,..
Yot the shortages persist,

Pupulat on and Social
i"aﬂerns “of Some lnﬂuence

. Vital statistics offer one ciue, .The
.ow birth rates of the thirties have reduced
-+ potential new labor supply for all
ficids of work in the last several years.
3yt in 1 predominantly female field, this
sighhation has been accentuated by the trend

{ recent years to earlier marriages and to.

¢arlier family formation and larger fami-
15, According to Census data, in 1940,

22 percent of the 18-and 19-year-old women
were magried; in 1953--33.5 percent. In
P4, T
years old were married; in i953--69.1
mercert, It is ostimated that somewhat
over half of the first babies are now born
4 year after marriage,

.} percent of the women 20-24

. The abor market implications are
i } ﬂ%. Young women's attachment to
T thA PR be

re «pomii:ilities is of shorter duration.
Thereiore, despite higher overall rates of
Lo r force participation by women, the

N

iy wTHEout e conemmie g rowthi-And not- -

olimaxket prior to assuming home,

TR R I P owonTen ha\(' beey dt-
el varket dropeomt:
wumen Lhave heen on the rise, gre ally in-
FPeasing replacement needs. The Houstun
reparvgescribes this very gfaphically.
~For many years these three occupations
have been like bottomless pails--despite
constant filiing, the w;thdrmls are of
almost cven'\olume.

Lonor £ vonng

college. This not o
supply of stenographars mm&u
also delays the entry iﬁom brc

graduates were e
college this year

taken by high school’'gir

tend to go on to college. Unfortunately,
there is only fragmentary information ™"
readily available from which to draw con-
clusions. Some relevant information is .
available from the Office of Education. In
the 1933-34 school year, 405,000 high
school students (9.0 percent) out of a total
enrollment of 4.5 million took shorthand.
Fifteen years later, only 422,000 sﬁﬁeﬁ‘f‘s'
(7.8 percent) out of a total emglhnem. qi =
5.4 million took shorthand, Enrollments
increased 20 pcrcent. the number tnkmg
shorthand, a mere 4 percent.

The number of girls and boys n_{'«
ing-typing did not follow s limﬂl&t

intreislé m.,y m hlvé “:’,: oy e
market quite so impressively. Many stu-

dents learn to operlte s t"c'ﬂter for
R o
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< ir own'donventence or as a de rable

| x*m‘ﬁg i&m occup.nmnal ‘work.

“ ¢ 1ne Nation's Capital; 3,200 students

TRV B
aercent ol afl students took shorthand and

cent. This deciine 18 particulriy dramat-

' rmum« upon the meager supply of new
‘graduates available for clerical employ-

3

o i (44‘ r@ SRS

g ‘\(& N : RN

‘_v'cryrdmp 40 school Ju.\rd statistics

Cahed <horthand 1n Washingtos, D. C.
Con vehiols an 1940, In 954, only 1,000
cooats were takane these o UF b -
line of 68 percent, while total high
coroo! enroilment declined only 31 peroent,
1 ..o mts studying typine dropped slightly
L.+ than enrollment, decreasing from
y,500, or 1 prroent. In 1940, 19
< Fihing courses: in 1954, only 9 per-

n wview of the exceptional dentand for
‘en wraphers and typists in the Nation's
i,..in!.,l_;_,

Thi-iasufticient number of high schuol
<t ents taking corrmercial courses with
-ne iptent of workiug a4 stenographers and
v+ 3¢ probably the most important b
“enior on supply, and, therefore, probably
*he mestimportant reqson for the short-
e whu prevail. San Francisco reports,
lwu« a year, the arca's empluyers -

B

. 1, 4 supply which immediately dis-
appears without leaving a trace...” And

Approved For Release 2002/07/10‘7‘C1A‘-RDP78-04718‘A002200240064;§"“"

for” employment wis
even in the .db()l’ mar

Tr.‘uni_!_x_s

Facilities for teachmg thorthand am_i ,
ning courses were reported to be ade-
‘,q.ate in all but one arca, in Denver, faci-
lities are being taxed to the utntost, but a -
new school building now under construc-

tion should relieve the situation. In San

Francisco, students occésionall¥ have to
~ait to be admitted to a cogr.ae. oy

courses. Refresher trammg and adult

~ducation courses are offered by schooli .

in several areas. These courses are.
Lstally free or at a nominal tuition fee,
Private schools also offer training in.
these occupahons. and tomcomgctgt

what of the students who take the high
<chool courses? Is their training ade- .-

.29
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) Dby e sWe T Co co tgaied C amime
) calftciently masteres o arSes 4l ® SGTLe Do G anto u"‘u TR
v cwuaenl. can get Joks on o= ’ patlen s wiere shorth.ind and typinyg, part -
vt o of high school, cularly the latter, are needed only inci-
: : dentally, For example, many jobs for re-
F..v a considerable number, this is | ceptionists and clerks call for a knowledye

t the case, According to local reports, of typing.
rrising number of graduates who are

«uted by local public employment offices . Some areas reported that factory em-
1+ not competent to do stenography or ployment attracts women workers beciuse
‘vping without {urther training. However, of the possibility of better initial earnings,
not ail graduates are tested. In some even though average weekﬁg@;ghries of ,
areas, superior students are recruited for ¢ ’4 secretarfes, stenogrhp)uri iuktypists in
jobs before the end of the school year. 117 large cities, as reyetleﬂ"by‘!npm of.
bomc graduates do not apply for jobs at Labor Statistics wage surveys, appear
local employment offices. One area re- relatively good. Among the 17 areas, the
ports that BS percent of the high school lowest average figure was $40.50 fqp %;
students tested could not take dictation pists, $51.50 for -teno;uphn. nnd '

at even the very low rate of 60 words per
minnate; only $ percent could achieve 80
_words, The situation is not of equal
serioysness in all areas, but it is men- .

seo.scbruem-w.; "y

s

‘tioned with emphasis by most. An excep- 7| $75.0 ¥ for’ sccrcutiﬂi ‘
tion is Salt Lake City where *,..public | Average salaries were higher gathch- o
schools have a reputation of releasing nical stenographers ‘and mh“ with more
surh well-trained stenogrnpfiers and ty- complex assignments. :
pists that industry absorbs all available EREE SRR B W
uraduates...” - But the averages cope“l a mde van-
. ation in compensation. Some jobs pay -
some of the inadequately trained 11 ich less than others, and it's often the
graduates may take additional training, but | v ,rer paying ones that go to the entry
more are likely to drift into other work. worker. Where c!osé-,to-lvcrag_e salaries
They are lost to the labor market as far can be had by beginners, the poorer-
as typing, or more often, stenographic paying jobs go unfilled. Otherwise, some.
waork, is concerned. entry workers take them:; others go into
» different {ields of emnployment which offer
The Influence of better initial salaries. ‘
L.abor Market Factors T
In a _good manyuM ut;!lt--wm
Today there are many job opportuni~ reporting areas, wage factors are cén- .

ties for women. They are being urged to sidered a stumbling blockin filling-sorde’
go into teaching, nursing, social work. The | individual jobs, but are not generally

factories need them; so do stores and thought to be a major limitation on supply.
restaurants and service establishments. ‘

FEontry can be gained to many nonprofes- Some Supply Is Available ,
sional jobs with a high school diploma £ BT e
and little, if any, specialized training. At the end of Aug\nt. loeal b em-

, ployment office files in the surveye
The attraction of other job fields also | contained applications for employment in
chiracterized by mounting demand is un- the se three occupations iw goosdly’ Fombeérs
Jdoubtedly one of the reasons more girls The crude figures need qualification,
are not taking shorthand and typing. Among | however, as area comments quickly re-
3

. .,
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) o andlude an o apparent
' v ple at gl sennployed
x.ny ior better-paving jobs,
« i fisve tound jobs on their own |
g dorempleyment, and appli- "
have been referred to jobs for
owhie ;sl.u@tqguts had not yet been veri-

e 1 ies furiner include some ap-
o« wrt, 2 th such maryginal proficiency
TR .o their attachment to these occu=-

est Tyt showed many of .
the Applh"'ants pitifully lacking in prohcx-
ency in typing and takmg dictation.™ This

~ (WSt dppeared in report after report. .

B vai‘ta'ble for employment who have

"~ at Irast minimum acceptable skills. That
‘fhey are’without jobs, even temporarily,
when there are jobs to be filled is due to
mmany factors. -

Age is probably the most common

non-pe rformance specification imposed by
cinptoyers. As’it happens, the majority
‘of applicants for secretary, stenographer,
artd typists jobs are young enough to meet
age limit specifications, but the minority
who exceed the local age-preferred cutoff
noirge -generally between 35 and 45--is
not insignificant. In most areas, their
iabor market is considerably narrower

¥,

e ADAR Sot the vounger workers.

f,:i-ﬂf-Wﬁ&ﬂ! ‘iurmts specified by em-
ployers on local office openings reveal the
decided preference for younger workers

.n these occupations, At the end of August,

about one-third of the unfilled openings
for secretaries and stenographers and
i awen:one -fifth of those for typists had no

o age mpacifications,, /The absence of age

s‘x’wclﬁel&fmm én this sizable group of
“sopenings éhnhislgun{ortunately, be con-

strued to represent a complete absence of

age discrimination for these openings.

T patiens !.{ghly nebulous, Louisville re<...-.

ferentébetween placement

i Preor ostent e Jtanaun Uy tacal office statt

H
noa ot Les s ameas anpears to have re-

sulted in sorne success 1n eliminating the

v speufuauons without a corresponding

success in changing hiring ppcuces.
Thc opemngs with upper-lge hmn.s
showed a preponderance of jobs available
only to those up to age 35, Openings for
those over age 45 (apart from orders with
no age limits) were very limited. Place-

ments of more mature w e simi-

during August and apphcan&&,ln the fllé at
the end of August in locat olﬁcn of ;h&}l

t" o)

age 35 sqm%}g
the file than of the plu:e

cants over age 45 was partii
) L g o }&‘4: 3

lcgltxmate reqmrements wheref‘dealmg
with people is important. Personali
problems. which were reported to charlcm’.
terize some applicants in all areas, appetr
to be a greater barrier to employment -

IMcr--ren recrultment is ron«eud by State- - }

. 1.pluyment security sgencies through United States
Fuplove ent Service clesrance procedures in an
etlo rL 12 il jobs for which local 1abor supplies are
inauequste. Since 1980, openings placed in clearance

< stenographers, typists, and secretaries have out-
nuimbered clearance openings for other necupationsl
fiel'is with the exception of pro(eu.lmr cqbatli
(since 1952), machinists (in 1952 and 1983), and, aki
1 ac hine tool operators (in 1983), Out-ui--i‘:&
¢ ruitmemt for clerical und sales jobs have “een cons T
sistently cun(enlrl\ed in the hard-to-fill secretarial, .‘ 'i"'
sten.graphic, and typing positions which have conftia T
tuted at lenst 7% percent and as much as b4 p'rcent of |
21l clerical and sales oponm.g in cleavance.  * . P

Ins) ol the 1ast & years, aggregte invespary.:
ings for secretaries, stenographers, and tyilits
averaged }0 percemt or more of all jobs in ¢leara
In August, local offices were tum moelpcal work

erslor 2,038 stenographer, typlst, and secreted
cancies. The clearance openings in these eccupiiics
increased to 2,479 in October when total clearance,
openings wumbered 23,600,
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- thun nhysical handicaps.
. parted that physically handicapped appli-
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Secretaries

“No. "‘Perce '11

PRI P\(‘Ht'\

2o Apas 836 100,0
o5 fmd unde“r“" . 579. 69.2 ‘
Sy sb --"S g bR ,:'178\,'“«-. S 213 :
Uver 45 7 19 ‘ 9.5 .

Appiiants - |
1"}u Ages 2,628 100.0

Augurt H-m

ot trabutien ot
Frooeoan L Areas, by Age.

‘wto"ﬂ(-r'\phrrs

Typists

VPel\'( ent

- NoU T Pe rcent No,

L gt

3.961

3"1nd’?.}7&€? 1,299 495

T 648 - 24,5
‘ Over 45 o 684 26.0
” .V.?",,u;‘,‘_l:ff.‘ Ca Lo L

Most areas re-

¢ wnts are acceptable to employers if the
tanlie ap dues not interfere with perform-
au . A few indicated that nonhandicapped
Al are preferced,

Sritl and experience requirements

S vary o nsiderably and are generally more

or L»s stringent, according to the sever-
ity of the shortage, A high school diploma
i~ reqnred everywhere for any of the
three uccupations. Business school or
college training is often preferred for
«ecretaries if hired at the entry level but
tens often if the applicants are experi-
enced. Proficiency and experience are
preferred, but the m:-xpe-nenrcd are hired
ey can noeet mminianum performance
ctandarids, Mxmmum .\,lcndardb are highly
variable among areas and even within an
area. They may call for a typing speed of
‘r.113,40 1o 60 worde per minute, and a
whevthand speed of anywhere from 60 to
Lo words per minute.

ANority gromp worke rs--predomi-

r Yy LONW hites--f:n! discrimination in

32

private employment wide;
northern and some of the

ans available to them in pvivnte mduatry.,
In most of the southern areas: surveyed,
there is virtually no demand for and no
supply of Negro workers Ul ;heu occupa-
tions. ;

Salaries offered by employers and de-
manded by applicants cause some mtl-
matching of demand and suppl g2
one of the important reasons wh
are some well-qualified applicinty W
immediately placeable even where short-‘
ages are quite severe., A’ compekﬁ*wr&-
tary or stenographer with years of exper-
1ence may not be willing to accept a sa\ary
offer which does not match her re
carnings. Most rmp!oyen wahPto plart

At the opposite end o( the pole, some
entry workers with little or: mtxpenence
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v ot what earmangs they )
1

Gales uaee Fodocal iabor market

NMarital, famﬁv; and residence statas::.
R PRIy ement lmptdxment for some ap-
aiti. There 18 widespread reluctance

‘v tite women with young children. In
aadion, areas located near military es-
titlislinents have many applicants who
are wives of servicemen, They are often
not aw ceptable to employers for permanent
" jobs becase of the uncertain duration of
. their local residence. Similarly, employ-
ers in areas which attract inmigrants,
tike Miami and Denver, prefer to hire
permanent residents.

P gmﬁerary work is'de~
sired by many applicants in most surveyed
areas, There is, however, little demand

i

““ for this kind of employment except in New

s G

N . et mpe g €L AT RN . - [ S S
o . LSRR s Mg F T S (AR RS 3

é

| IR . . !

York, afhich reports a shortage of part-
t.ime jobseekers. Applicant preferences
regarding location, hours, duties, and
wotking conditions contribute added fric-

tian todhe' recruitment: problcm.

' uptnﬂ "'

The mismatching of Jobs and applx-
cants, of course, is often due to a combi-
natlon of the circumstances described o
rather than to xpy :ingle mmw

Job opehings for secrmrtn,
nphcu, and typists are mud to con-.

the supply is natuk&l
the areas surveyed, and pi
many others, fox some th
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5 TRENDS 5 THE LABCR FCRCE, 1947 TO DATE :
s PR YOI Y CAL ML TMT Mt MRt RS [N TIDERT : 1] mu.no-':

" o i . |0 '

- v §eIb . NTLJOING ARMED FORCES r\\/’\/\ ‘

t P\‘\ ,”\\v“‘_—/‘l [l

' N f\,,\‘ ,f~\’\j~/ ~~ estaL CIVILIAN EMPLOYED e ;“ :

‘f AN TN e r

? B R i e A U A

f ;TN /-' s "\. ,,f' EMPLLYED ‘N NONAGRIFULTURAL INOUSTRIES A l '
} ) . N PN i”

y . . \’\J\—/ — NS — e ) ‘ |

oy . |

- . - N7 \-\’F—_\/ 'y .

¢ - L o L
&l CIUA TMP et AT AL N TN AN LU NN T '~,." h'l’\’,"ﬂ"{!‘ R _ . '
~ Lok bl N AGMICULTURE . . - » :

! R A R i N S VN 2 B
- VRV AUV |

. TOTAL UNEWNPLOYED

g . ;
| |
% H ]
| L)
: o i L ived L L T .11 Y 1998 1946
f - w)m ¢ DUREAY OF Tl CEwSUS J,
:h'i
LABGL FORCE ESTIMATES
| Persons 14 years ol age and vver
September and October 1955, and Cctober 1954
l T T T T T T T T T - Net Change
: - « Sen® . - e (984"
Coayn nT D S Do, 1-15 Sept, L1-=10 Oct. 3-9 Sep*.-Oct. Gt
o sts “lass 1954 1955  Oct.1955
3 CoAm Lalor force 61,202 TTTTTRGiAA. 64,882 410 2.4 ‘,“ ‘
ST 65,101 64,733 62.141 4428 43,020 _;
b A ric siural 7,905 7,875 7,239 + 30 + 666
Nesagri.oaltaral 57,256 56,858 54,902 +398 »2.254 !
| Caemploved 2,131 2,149 2,741 -1 - 610
Lt
: e
¢ rotte agor force 47,499 47,781 48,357 -282 85 i
t Conaliv admsted .
’ cere g e ent dindex R (
' P ) 105 96 135
z R -.r:-'a;x l,x the Census ~

Approved For Release 2002/07/10 : CIA-RDP78-04718A002200240004-9




